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Dear Cenergians,

2020 leaves us with much to be desired, with the Coronavirus pandemic disrupting the worldwide
economy. Stepping back to just 1 year ago, who could have predicted such event would unfold. Sudden
major event such as the pandemic remind us that nobody is invincible. Looking at business side of things
for example, the traditional oil and gas industry has been rocked due to the virus as oil prices remain
volatile.

However, not all is gloom and doom as the changing landscape has brought about stronger emphasis on
sustainable energy. Malaysia has also followed suit with the introduction of new quotas for renewable
energy. Uncertainties in life and in work is a given; thus, what's important is how we manage these
uncertainties.

Always being prepared is one key in managing uncertainty. Never just have a plan A without a plan B.
Being flexible will prepare you for whatever that may happen and it also acts as a good contingency so
you do not lose heart when something does not go your way.

Trust is also a vital element when in the working environment. Even the best can’t do it alone. At some
point, you will have to learn to trust in your people and their abilities. All great managers believe that
teamwork is key. As the saying goes, “Talent wins games, but teamwork and intelligence wins
championships”.

Stay Safe Everyone!!



SEGMENT:

BY NURFAZILA SHAMSUDDIN

SCRUBBER CLEANING AT CENERGI FELCRA JAYAPUTRA

On 9th September 2020 scrubber cleaning maintenance was conducted at CFJP biogas plant . The work ended on 20t September 2020. The purpose
of the maintenance was to remove accumulated sulfur from packing media which existed in the form of hydrogen sulfide (H,S). To maintain scrubber

efficiency, cleaning work is recommended to be carried out every 6-12 months, depending on operational usage, load, and volume of sludge. If the

maintenance is not carried out according to schedule, accumulated H,S will effect scrubber performance.

Packing media with H,S Packing media to be cleaned up Packing media after cleaning Cleaned packing media to be
removed from tank installed in the tank




SEGMENT:

BY NUR SYAHIRAH ZAWAWI
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Accident occurred during the working period Accident occurred while doing sports activity.
(At office/ project sites/ biogas plant/ any place) (Outside of working period)
Man-hours are affected Man-hours are not affected

Travelling to workplace &
accident occurred. Extra working period/ Overtime
Man-hours are not affected (working during non-working period)
Man-hours are affected



SEGMENT:

IMAGINE YOU ARE IN PHYSICAL
CLASSROOM

Approach online courses just like you
would if you were sitting in a classroom.
In fact, you can pretend like a professor
is standing over you while you study if
that helps.

The pandemic certainly put the brakes on business growth across many sectors,
but there is no time for L&D professionals to take a break. The need of learning &
development (L&D) hasn’t changed in light of Covid-19.

In Cenergi, our learning & development (L&D) is a continuous process. Digital
webinar, e-learning, online sharing session, mobile and virtual learning have been
on the cards for months now, supporting and enabling our future and existing
workforce to be more resilient and also adaptable in the face of uncertainty.

ENSURE RELIABLE INTERNET
ACCESS

If your internet access isn'’t reliable, you might
get interrupted throughout your course. You
can find excellent WiFi connection at a coffee
shop, internet cafe, or similar public space
when you can’t rely on your own WiFi.

BY SITI HAJAR ABDUL SOOKOR

LEARNING & DEVELOPMENT (L&D) THROUGH THE PANDEMIC

Tips for you to create an experiential and effective learning journey: &e

CREATE A COMFORTABLE AND DEDICATED
STUDY SPACE

Some people have their own home offices. Such a
room provides an ideal place to study online, but it's
not the only option. Consider the dining room,
kitchen, or bedroom as long as you won’t get
distracted by family members.



SEGMENT:

KHAZANAH SITE VISIT TO SRI JELUTUNG BIOGAS PLANT
BY NOORSYAZWAN NAZRI

On 24 September 2020, Investments team from Khazanah Nasional Berhad
(Khazanah) led by Serena Tan Mei Shwen, Executive Director and Head of Private
Markets visited Sri Jelutung Biogas Power Plant. The entourage from Khazanah was
warmly greeted by Cenergi's top management and staff at site upon their arrival. The
purpose of the visit was to strengthen investor-investee relationship and for Khazanah
to better understand Cenergi's operations at the biogas power plant.

The visit started with a safety induction \.‘ ,Lw
briefing and plant performance presentation by =y
Head of Biogas Operations, Shamsuddin
Sulaiman and Plant Head, Mohd Taufig Ab
Rahman. Attendees were then given a walking
tour led by Mohd Taufig and East Regional
Controller, Harris Fadzielah Mat Desa. During
the walking tour, Khazanah team showed high
interest to learn how Cenergi operates the
award winning biogas power plant.

— - Cenergi would like to thank Khazanah's
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team for the time spent and willingness to

3 visit Sri Jelutung!

KARNIVAL PENJANAKERJAYA
KEMENTERIAN SUMBER MANUSIA
SUNGAI SIPUT 2020
BY AMIRUL AZRIN

On the 26 September 2020, HCM participated in Karnival
Penjana Kerjaya Kementerian Sumber Manusia 2020 at
Sg. Siput, Perak which was organised by PERKESO and
HRDF in collaboration with Human Resource Ministry.

There were thousands of candidates currently
unemployed looking for job opportunities. Roughly 40
candidates visited Cenergi’'s booth and HCM managed to
screen potential candidates for several suitable position.

Cenergi was represented by lzuan Ahmad and Sazali
Saapee from Cenergi O&M as well as Amirul Azrin from
HCM.




MEMORANDUM OF UNDERSTANDING SIGNING
WITH YAYASAN HIJAU MALAYSIA

Extending our commitment on Corporate Social Responsibility (“CSR”), Cenergi is proud to
announce that it has entered into a Memorandum of Understanding (“MoU”) with Yayasan Hijau
Malaysia (“YHM”). YHM is a government agency under the Ministry of Energy and Natural
Resources (“KeTSA”) which was established with the objective of instilling the importance of
sustainable technology, sustainable living and safeguarding the environment.

The MoU was signed by Cenergi Group CEO, Hairol Azizi Tajudin and YHM CEO, Amin
Abdullah in the presence of the working team from both parties. The MoU signing formalizes
the intent of the two parties on working together towards a more sustainable future. Based on
the MoU, Cenergi and YHM will collaborate on activities with regards to education and
empowerment of youths in areas of sustainable living practices, sustainable energy and
sustainable technologies as well as other CSR events hosted by YHM.

As an organization with a strong emphasis on sustainability, Cenergi is extremely delighted with
the MoU signing. It also signifies Cenergi’s ability to work alongside the best organization in
effort towards giving back to the society.

BY ARMAND BIN AMMAR




STATISTICS ON GENERGI'S IMPACT

BY NUR SYAHIRAH ZAWAWI

Cenergi’s Impact on the Environment from our Biogas and Solar plants
as of August 2020

Feedback to _ _ Operational
National Grid: Carbon Savings: Projects:

206.872 MWh 948 795 tonnes

Cenergi’s Impact on the Environment from our Energy Efficiency projects
as of July 2020

Saving in Total Energy
Energy Cost: Savings:

Operational

Carbon Savings: Projects:

RM 29 mil 82,065 MWh 75,571 tonnes



ENERGI OCTOBER BIRTHDAYS

TEOH KEAN ENG
Corporate Services

AMIR AIZZAT
Biogas Pantai Remis

HAFIZ HUZAIFAH
Biogas Chersonese

ADIP SAMSUDIN
Biogas Palong

MOHAMMAD SAAD
Operations & Maintenance

MUHAMMAD MAHADHIR
Biogas Pantai Remis

MUHAMMAD ZAHIR MAT AMIN
Biogas Pantai Remis

RAJESH A/L RAMADAS
Biogas Tennamaram

ARIF AZRAEI
Business Development

KHAIRUL IZWAN
Biogas Sri Jelutung

ABDUL FATAH YAHYA
HSES

AlZAD HAFIZI
Biogas Cheekah

HASNIZAIM MAGHRIBI
Biogas Palong

MOHAMAD SHAMIN SHAFIQ
Biogas Cheekah

SHAFIQ ZAKARIA
Project Delivery

RAMANATHAN A/L SINNIAH
Legal

JAMALUDIN HASAN
Biogas Cheekah

OCTOBER BORN Personalities

People born under in this month are
naturally lucky. They are amiable. Honest.
More emotional than practical. Independent.
Good looker. Clever. A conversation with
them can be filled with jokes, dreams, and
strong opinions . They tend not to focus on
others impression of them and recover
quickly.

CENERGI’'S NEWLYWED

Congratulations to newlywed,
FIRDAUS ISHAK, Solar
Operations. Best wishes on this
wonderful journey, as you build
your new lives together.

CENERGI’'S NEWBORN

Congratulations to ADIP SAMSUDIN,
Biogas Palong. Best wishes on the

newborn of his baby girl. 22
SEP

2020
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NEW TEAM MEMBERS

FADLY NAZMI BIN NAZERI WAYNE, EEE SUEN PEI MUHAMAD ALIF BIN MOHD PAKIN
Project Engineer Manager, Finance Technician, Biogas Tennamaram
Cenergi EPC Cenergi SEA Cenergi Operations & Maintenance

WELCOME TO THE TEAM




EDITOR’S NOTE

Warga Cenerqi,

Kita sudah memasuki suku terakhir tahun 2020. Dalam tempoh 3  NOORSYAZWAN NAZRI
bulan lagi, akan tamatlah cerita 2020 yang sudah tentu terkandung Corporate Services
pelbagai suka dan duka. Pandemik Covid-19 yang melanda seluruh

dunia telah memberi kesan mendalam kepada kita semua.

Walaupun situasi dunia tidak menunjukkan yang pandemik ini akan beransur pulih, keadaan di
Malaysia pada masa kini sudah semakin positif. Tetapi kita tidak boleh leka dan harus terus patuh
kepada arahan pihak berkuasa serta mengikut Prosedur Operasi Standard yang dikeluarkan
Kerajaan.

Akhir sekali, harus diingat bahawa kita masih lagi dalam tempoh Perintah Kawalan Pergerakan
Pemulihan ("PKPP"). Saya menyeru agar anda semua sentiasa menjaga kebersihan diri,
amalkan penjarakan fizikal dan kurangkan aktiviti luar rumabh jika tiada keperluan.

Stay safe and stay at home! Hingga kita ketemu lagi!
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